
I
 am

 a S
ocial Worker w

ith the C
om

m
-

unity Team
 for Adults w

ith Learning
D

isabilities in B
radford.  O

ne of the
w

onderful things about m
y job is the

variety of tasks I am
 involved w

ith in
supporting learning disabled adults and
their fam

ilies.  O
f all these tasks, one of

the m
ost challenging 

and rew
arding

aspects has been m
y involvem

ent w
ith

learning disabled parents.

T
hankfully, m

ore and m
ore learning

disabled adults are leading full
and interesting lives in the
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com
m

unity.  N
aturally, people are

having relationships and increasing
num

bers of people are deciding that
they w

ant to be parents.  F
or us, as

social w
orkers,

this raises huge
and com

plex
issues that w

e
have to grapple
w

ith; can the
parents m

eet the
child's needs,
keep them

 safe,
set boundaries,
stim

ulate them
?

T
he real chal-
lenge for us is
that learning

disabled parents
overlap tw

o areas of
social w

ork: C
hildren's

and Learning D
isability

S
ervices.  T

he fam
ilies

need us as w
orkers to

bring together our
different areas of
expertise and w

ork w
ith

them
 in a holistic w

ay that is fair
, support-

ive and realistic.

M
y involvem

ent w
ith B

row
ning

H
ouse began in 2005 w

hen one
of m

y clients, a m
um

 w
ith a

learning disability, w
as offered a residen-

tial assessm
ent w

ith her young daughter
.

T
he stakes w

ere high as adoption w
as a

very real possibility.  I can still rem
em

ber

the huge sense of relief I felt w
hen I w

as
told that staff at B

row
ning H

ouse had
w

orked w
ith learning disabled parents

before.

W
hen I saw

 the w
ork in prac-

tice, I w
as extrem

ely im
pressed.  T

hey w
ere deliver-

ing a service that is 'fair
, supportive and

realistic'.  C
hris M

attock's fam
ous

pictorial booklets are just w
hat are

needed to help parents follow
 routines.

T
here w

as lots of praise for both m
um

and daughter w
hen things w

ere going
w

ell and creative suggestions w
hen

things w
ere not so good.

F
or this fam

ily there w
as a success

ful outcom
e; they returned hom

e
together and have gone from

strength to strength.  I asked m
y client

how
 she feels about B

row
ning H

ouse
and she said, "It w

as a bit like being in
prison being checked on, even at night.  I enjoyed going out on the day trips and

going to groups.  It w
as good having the

staff to talk to.  I felt proud w
hen I could

take m
y daughter hom

e but I really
m

issed the staff."

A
s a w

orker, I feel very fortunate
that w

e can access B
row

ning
H

ouse to offer assessm
ents for

learning disabled parents.  T
here is a real

need for the com
m

itm
ent, expertise and

enthusiasm
 of B

row
ning H

ouse staff .  I
am

 confident that the w
ork B

row
ning

H
ouse does w

ith learning disabled
parents w

ill continue to be valued by
fam

ilies and professionals alike.



have m
ade the living conditions

for the residents m
ore pleasant

and the w
orking areas m

ore
practical for the ever-grow

ing
staff team

.

T
here have been m

any
changes in how

 w
e

w
ork at B

row
ning

H
ouse. T

he m
ost valuable tool

that has been added to our
w

orking practice is the
com

puter. H
ow

 w
e used to

record our daily kardex notes
seem

s prehistoric in com
pari-

son. M
y initial fears about how
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G
row

th and C
hange at B

row
ning H

ouse

O
n 4 July I clocked four years as an
em

ployee at B
row

ning H
ouse and in

that tim
e have encountered m

uch
grow

th and change.   T
he H

ouse itself has
changed significantly since I started here in
2002. T

here have been m
any im

provem
ents

and extensions to the building, all of w
hich

 M
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, m
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 p
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I
t w

as a very w
arm

 S
pring B

ank H
oliday

evening in M
ay 1984 w

hen I started m
y

w
orking journey through B

row
ning H

ouse.
M

y first solo shift after induction by Auntie
M

eg (a lovely lady) has stayed w
ith m

e and is
still clear after over 22 years.

I
 w

as greeted by a very w
earing looking

resident. W
hen asked if I w

as the night
la

d
y, I revealed that I w

as, after w
hich she

put her arm
 through m

ine and said, “G
ood,

because if you w
asn’t I’d have to knack you!”

M
rs N

eedham
, the officer-in-charge,

greeted m
e and introduced m

e to the
other young m

um
s - no dads

resident in those days. T
hat w

as the beginning
of m

y education in F
am

ily S
upport w

ork.
A

nd oh boy, w
hat an education of tears, fights

and argum
ents - along w

ith a lot of fun and
laughter.

F
rom

 night w
orker I took on the role of

cook (w
hat an experience that w

as, from
shopping for food w

ith S
ue E

llison, to
coaxing the m

um
s to help m

e in the kitchen,
through w

hich they learned cooking skills,
w

hich they ultim
ately enjoyed).

M
oving to the role of support
w

orker, I have w
orked alongside a

good team
 of colleagues and have

endured the good and the bad tim
es, but w

e
never gave up on any resident.

I
 have been adopted in the roles of
m

um
 and grandm

a - very flattering, but
also sad.

E
leven years ago M

rs N
eedham

retired and B
row

ning H
ouse began

its m
arch into the 21st C

entury
.

B
uildings w

ere converted, a nursery
,

m
eeting room

 block and laundry
built, all m

od cons replaced the aging
ones and the kitchen and dining room

 w
ere

m
odernised. T

his also m
eant that the staff

could give a loud cheer to seeing the back of
having to clim

b ladders to w
ash the w

alls and
curtains.

L
ast year a conservatory play area w

as
  built and this year the tw

o flats have
  been transform

ed from
 a m

ishm
ash of

odd room
s to w

ell-appointed and purpose-built.

T
he ensuite project is
next, installing private
bathroom

s in a further six
resident bedroom

s.

W
ell, the tim

e has
com

e for m
e to bid

a heart-felt farew
ell to

B
row

ning H
ouse, as I retired in

A
ugust this year.

B
o

y, the years have
flow

n by, but I w
ill

take w
ith m

e lots of
happy m

em
ories as w

ell as sad
ones. T

he dram
as, tears and

lots of laughs.  I hope that
B

row
ning H

ouse continues to
provide the service of helping parents to learn
how

 to care and protect their children. Love and
best w

ishes to the m
anagem

ent and team
.  K

eep
up the good w

ork.

A
u R

evoir!
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I w
ould cope w

ith this new
 technology w

ere
soon quashed. S

itting at the P
C

 to record m
y

observations is now
 a norm

al part of m
y day

,
plus I don't have to go on a biro hunt!

T
here have been m

any changes w
ithin

the staff team
 in m

y four years.
N

otably, w
e have said good-bye to

som
e loyal and longstanding staff m

em
bers

w
ho have retired from

 service. I personally
w

ill never forget these fabulous w
om

en w
ho

have helped guide and support so m
any

,
(m

yself included) in their positions at
B

row
ning H

ouse.

T
here have been som

e new
 additions to

the staff team
, including a m

ore
balanced m

ix of the sexes. S
teve is no

longer the lonesom
e m

ale on the team
! T

he
m

anagem
ent team

 has seen som
e changes and

K
aren K

eenan is now
 securely at the helm

 to
lead us through the challenges that w

e face.

T
hrough staff training I have been able
to reflect on m

y w
orking practices and

I have com
e to realise how

 I have
changed in m

y tim
e here. I have learnt so

m
uch from

 the fam
ilies that I have encoun-

tered over the years. I have shared in their
joys, heartbreaks and anxieties for the future.
R

arely is the path through assessm
ent a

straight road and I hope that I have helped
som

e people cope along the w
ay

.

O
ne thing that has not changed at
B

row
ning H

ouse is the need for
fam

ily assessm
ent. 

W
e have a

constant supply of fam
ilies com

ing through
our doors to guide and support. T

he fam
ily

structures m
ay differ and w

e m
ay have the

new
est babies to the m

ost tearaw
ay toddlers

to contend w
ith. We share in the joy of seeing

a child grow
 and develop and likew

ise see
their parents grow

 in their ability to be
com

petent carers.



M
odernisation of B

row
ning H

ouse

O
ver the years T

he T
rustees have

adapted the direction of the
charity in ensuring that the w

ork
w

e do is relevant to the needs of the
com

m
unity. T

his is a continuous process
and the T

rustees m
ust use reasonable

care and skill in their w
ork as T

rustees,
using their personal skills and experience
as needed to ensure that the charity is
w

ell run and efficient. T
his is also neces-

sary w
hen looking at the constitution

under w
hich the charity functions.

T
he O

ld C
onstitution

A
t present the em

pow
ering

docum
ent is a single piece of

paper agreed at a m
eeting on 29

June 1950. T
rust Law

 prevents the use of
pow

ers of constitutional am
endm

ent for
unincorporated charities and this m

eans
that the constitution cannot be brought
up-to date to m

eet m
odern requirem

ents.

T
he T

rustees considered the
reasons w

hy they should not
change from

 an unincorporated
body and it w

as evident that the charity
w

as not sm
all, in term

s of assets and
neither does it have a m

em
bership.

E
xisting T

rustees elect new
 T

rustees,
w

ho are not elected for a fixed tim
e. 

A
lso,

em
ployees carry out the charitable

purpose of the charity.

T
he W

ay F
orw

ard

T
he other m

eans of running the
charity is by m

eans of a com
pany

lim
ited by guarantee. In this
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form
at the C

harity T
rustees are called a

B
oard, council of m

anagem
ent or

directors and they initially create a
m

em
orandum

 and articles of association
w

hich is agreed and then approved by
the C

harity C
om

m
ission.

A
 com

pany is a legal person
quite separate from

 its m
em

bers
and directors. T

his m
eans that

the law
 considers it to be a person in

the sam
e w

ay as an individual. T
here-

fore a com
pany can ow

n land or enter

into contracts in its ow
n nam

e. T
he direc-

tors are agents of the com
pany and as such

are not norm
ally liable personally for its

debts. T
he com

pany w
ill also have lim

ited
liability, w

hich m
eans in the case of a

typical charitable com
pany, to the extent

w
hich they have undertaken to guarantee

them
. T

his is stated in the m
em

orandum
 of

association at a nom
inal value, such as one

p
o

u
n

d
.

A
 com

pany is subject to com
pany

law
, as w

ell as to charity law, and
certain duties m

ust be observed,
such as the annual filing of accounts w

ith
the R

egistrar of C
om

panies.

H
ow

ever, charitable com
panies

can never be the sam
e as

com
m

ercial com
panies. T

he m
ain

purpose of com
m

ercial com
panies is to

m
ake profits for distribution to its m

em
-

bers.  All the property of a charitable
com

pany is applicable for charitable
p

u
rp

o
se

s.

T
he N

ew
 C

onstitution

T
he T

rustees of B
row

ning H
ouse

F
am

ily A
ssessm

ent C
entre, an

unincorporated charity, agreed
that it w

ould be appropriate to transfer
the assets of the C

harity to a com
pany

lim
ited by guarantee on the basis that the

organisation is not sm
all; it has em

ploy-
ees; it delivers charitable services under
contractual agreem

ents; it ow
ns land and

property; and it w
ould be easier to attract

new
 T

rustees and fill vacancies w
ith the

com
m

ercial liabilities w
hich are currently a

personal liability being covered by a
com

pany lim
ited by guarantee.

T
he new

 constitution w
ill enable

future T
rustees the ability to

change the constitution, subject
to approval from

 the C
harity C

om
m

ission,
to m

eet the changing requirem
ents of the

B
row

ning H
ouse F

am
ily Assessm

ent
C

entre as tim
e goes on.



D
onkey S

anctuary  . . .

B
row

ning H
ouse is extrem

ely
fortunate in having an arrange-
m

ent w
ith T

he D
onkey C

entre,
situated on the outskirts of Leeds in the
beautiful area of E

ccup. C
hildren w

ith
special needs and disabilities in the city
and surrounding areas are able to
benefit from

 donkey-riding therapy at
this centre and our toddlers and their
parents are regular visitors.

W
e’ve adopted a donkey
called S

im
on w

ho, for a
change, cam

e to visit 
us o

n
e

m
em

orable day in M
arch. H

is visit w
as

eagerly anticipated by our
children and their parents alike
and S

im
on stood very patiently

in our conservatory play room
, to

give every child an opportunity
to stroke his furry ears and sit on
his back.



S
ounds pretty innocuous, doesn't
it? S

o, I offered m
y services freely;

and in a w
eak m

om
ent declared that

I w
as prepared to help in any w

ay
.

F
ast forw

ard to the B
ig D

ay . . . it
w

as w
ith a bit of anxiety that I

view
ed the grey clouds skidding

across the Leeds skyline as I drove to
w

ork contem
plating m

y fate. I had been
roped into having large w

et sponges
throw

n at m
e for the am

usem
ent of

residents and staff alike . . . I even had to
buy the sponges!!

F
or the princely sum

 of 50p people
had the opportunity, nay pleasure,
of hurling three sponges at m

e. I
have to say that the toddlers w

ere the
m

ost gentle w
ith m

e! It is also w
orthy of

note that m
any of the residents had a

surprisingly accurate shot and that soft
and squidgy sponges do take on the
density of sem

i-precious m
etal w

hen
hurled at high speed.  I did have a rather
sore face the follow

ing day; how
ever

,
C

laim
s D

irect did not feel I had a case for
com

pensation, despite the photographic
evidence!!

B
y m

y reckoning, I took a total of
£16.00, w

hich equates to 48
sponges plus an additional few

perpetrated by tw
o rather over exuberant

three year olds! All in the line of duty I
g

u
e

ss.

A
fter I dried m

yself off and
changed m

y clothes, I sam
pled

the other delights of the fun day
.

I tested m
y football skills in 'B

eat the

“W
ould you like to get involved w

ith the F
un D

ay?”
G

oalie' and discovered that I rem
ain a

fabulous arm
chair football critic w

ith no
tangible skills to speak of! I w

as able to
‘H

ook a D
uck’ before sam

pling som
e

fabulous cakes
from

 the cake
stall w

ashed
dow

n w
ith a

delicious fruit
sm

oothie.  In
m

y haste to fill
m

y stom
ach I

m
issed the rush

on the tom
bola

w
hich w

as a
real sham

e as I
had m

y eye on
the pedicure
set and
b

a
n

a
n

a
holder
(honestly!).
I really had to
console m

yself w
ith a deli-

cious burger from
 the B

ar-
B

-Q
ue w

hich really w
asn't

ham
pered by the persistent

drizzle - N
igel the C

hef did a
stirling job.

A
 great day w

as had
by all - roll on next
ye

a
r. I m

ight not be
as quick to blindly volunteer
next tim

e . . . I hear that
som

eone is required to w
ear a

beard of bees and charm
 som

e
cobras - bags I do the tom

bola!!

 . .

S
te
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a
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a
g

e
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O
ur D

ay O
ut   . . .

A
nne S

tim
pson

norm
ally arranges

these trips out, but
because Anne w

as on sick
leave I offered to organise
our annual trip to
F

lam
ingoland.  I confirm

ed
the date of 4 July w

ith
A

nn K
ennedy and asked

M
el to m

ake a poster for
the trip, w

hich I put up
on the notice board.  I
then booked the coach,
m

ade a check list for
m

yself to ensure that
parents had confirm

ed
they w

ere going, had
spoken to their
social w

orkers and
had paid their £5.00
contribution. All the fam

ilies currently
attending B

row
ning H

ouse w
ere eager to

go on the trip, apart from
 one w

ho had a
review

 m
eeting booked. F

ive ex-residents
brought their children along as w

ell.

T
he day before the trip I checked
w

ith the parents that they had car
seats and arranged for the one

fam
ily w

ho did not have one to borrow
 a

chair from
 the H

ouse.

O
n the day of the trip everybody
w

as eagerly up and ready by
9.00 am

 - unheard of on a norm
al

m
orning! T

he coach arrived at 10.00 am
and w

e stream
ed out the back gate to

board and get settled. I took a head count
of all the children and adults on the coach
so A

nn K
ennedy could get the tickets on

our arrival. T
he adults w

ere w
arned by

staff that if they w
ere found to be

under the influence

L
a

u
ra

 S
e

n
io

r

of alcohol or drugs during the
day, they w

ould not be perm
itted back on

the coach and w
ould therefore have to

m
ake their ow

n w
ay back to Leeds w

hilst
their children w

ere taken hom
e by staff.

T
he w

eather w
as lovely.  W

hen w
e

got off the coach the parents put
sun lotion on the children and off

w
e w

ent. E
ach m

em
ber of staff escorted a

num
ber of those fam

ilies w
hose children

w
ere on care orders.

D
aw

n, A
nn K

ennedy and I had five
fam

ilies w
ith us. O

n the w
ay up to

the children's part of the park, w
e

stopped off at one of the rides so all the
parents could take the children on it,
apart from

 one child, w
ho w

as asleep;

m
ost of the parents bought the photos of

the ride. S
om

e parents tried to take som
e

of their children w
ith them

 on the sm
aller

rides, but w
ere advised not to go

on w
ith babies. We then

w
ent to look at the reptiles.

W
e had our lunch
in a café; all the
parents fed their

children before getting
them

selves food. We then
w

ent dow
n to som

e of the
big rides for the adults
w

hilst staff looked after the
children.

W
e enjoyed
w

atching the
antics of the sea

lion and seals and after the
show

 tw
o fam

ilies w
anted to

go to the am
usem

ents, so I
took them

 dow
n. We then

w
ent in to w

atch a show, w
hilst the

parents danced w
ith their children in their

arm
s.

A
s they w

ere m
aking their w

ay to
the exit, som

e parents stopped to
take their children on tw

o last
rides at the entrance of the park. 

A
s three

staff m
em

bers and tw
o fam

ilies had
arrived back at the coach on tim

e and
w

ere w
aiting for the others, I returned to

the park after about ten m
inutes to round

up those w
ho w

ere reluctant to leave. B
y

this tim
e, m

ost of the fam
ilies w

ere just
com

ing out of the gates. I counted
everybody onto the coach and w

e then
all set off back to B

row
ning H

ouse, tired
but happy.

O
ur D

ay O
ut w

as (once again)
voted to have been a great
success and our parents are

already anticipating the C
hristm

as trip to
S

undow
n P

ark!

L
a

u
ra

, o
n

p
u

sh
ch

a
ir d

u
ty



S
um

m
er P

arty!

G
uests at Yorkshire fam

ily law
firm

, Jones M
yers P

artnership's
S

um
m

er P
arty in June 2006 raised

£1,000 in a prize draw
 for B

row
ning

H
ouse.  O

ver 100 guests
attended the event, w

hich
w

as held at R
oom

, T
he

B
ourse C

ourtyard, Leeds.

J
ohn M

yers, m
anaging

partner at Jones
M

yers said: "We are
delighted to present a
cheque to B

row
ning H

ouse,
w

ith w
hom

 w
e've w

orked for
a num

ber of years.  T
hanks to

the generosity of our guests,
w

e w
ere able to raise m

uch
needed funds to help the team
carry on their vital w

ork
protecting children."

K
aren K

eenan, m
anager

of B
row

ning H
ouse

thanked everyone at
Jones M

yers for their continued
support and especially all their
guests w

ho very kindly donated
m

oney. A
 thousand pounds is a

significant am
ount for a sm

all
charity like ours.  In som

e cases, children
and their parents m

ay end up being
separated so w

e give every parent w
ho

attends the C
entre disposable cam

eras to
create a life story book for their children.
T

he m
oney has gone tow

ards purchasing
m

ore cam
eras and also a cam

corder
, so

parents can record their children on D
V

D
as a lasting m

em
ento.

A
n
n
 K

e
n
n
e
d
y

A
d
m

in
istra

tio
n
 M

a
n
a
g
e
r

J
ones M

yers P
artnership, w

hich has
offices in E

ast P
arade, Leeds,

provides a full range of

legal services in
both private and public law.  It
w

as the first dedicated fam
ily

law
 firm

 to be established in the
region and is the only one
acting across the board on all
issues relating to m

atrim
onial

finance and children. T
he firm

is in the top tier, ranked
second in the Legal 500 and
C

ham
bers listings for 

Y
orkshire.



A
rth

u
r S

e
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a
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W
hen I w

as asked to becom
e a T

rustee
of B

row
ning H

ouse earlier this year,
I had a num

ber of preconceptions
about w

hat the role m
ight entail.  S

om
e of these

w
ere form

ed follow
ing conversations w

ith
current T

rustees and others w
ere ill-inform

ed
and stem

m
ed from

 m
y expectations of w

hat
running an organisation like B

row
ning H

ouse
w

ould m
ean..

N
ow

 four m
onths on, I w

ould describe
m

y experience as a T
rustee as ‘w

hat I
expected but m

ore so’.  S
o w

hat did I
expect and how

 has the reality com
pared?

W
ell, I expected the responsibility of a
T

rustee to be m
ore onerous than

anything I had experienced to date -
as a law

yer in private practice, then a C
ity

R
egulator and latterly as a senior executive in a

banking organisation.  In all these roles, if m
y

firm
 got it w

rong, the dam
age to custom

ers,
though distressing to the custom

er, w
as

norm
ally tem

porary; and at the end of the day
the custom

er never lost out.  
A

s a T
rustee of

B
row

ning H
ouse, how

ever, I w
as acutely aw

are
that if w

e get it w
rong w

e can do perm
anent

harm
 to inter-fam

ily relationships and to the life
experience of those w

e let dow
n. H

aving som
e

experience of the nature of the decisions the
staff have to m

ake, and the incidents w
hich can

and do arise on occasion, I am
 struck by the

narrow
 lines w

hich m
ay have to be trodden and

the very different outcom
es - for staff or

custom
ers - w

hich lie on each side of the narrow
line.

I
 expected m

y fellow
 T

rustees to be
dedicated and com

m
itted to serving the

objectives of the organisation.  And so it
has proved.  B

ut that dedication and com
m

it-
m

ent is accom
panied by a level of business

"nous" w
hich rather ate into the specialist

contribution I had expected to m
ake!  

A
nd I

expected there to be caring and professional

T
rustee C

onfessions - Inspection . . . friend or foe?
staff.  B

ut I expected them
 also to be m

ore
detached em

otionally w
here individual cases

had a disappointing outcom
e despite their

best efforts.  I have been m
ore than im

-
pressed by the personal capital invested by
the staff in the w

elfare
of each and every
custom

er and the
m

odesty w
ith w

hich
they present the T

rustees
w

ith inform
ation about

heroic actions on their
part in relation to any
difficult situations w

hich
arise.

S
o far so good.  H

ave
there been any
d

isa
p

p
o

in
tm

e
n

ts?
W

ell, I had hoped that m
y

concerns about the responsi-
bilities I w

as assum
ing by

becom
ing a T

rustee w
ould be

reduced by m
y ability to rely

on the C
S

C
I inspections to

w
hich B

row
ning H

ouse w
ould be subject.

W
ell-inform

ed and constructive com
m

entary
on w

eaknesses is a m
ajor strength to the

T
rustees and so C

S
C

I inspections should be
w

elcom
ed in principle.  I am

 too new
 to say

w
hether that is our experience.

T
he stock take so far?  I am

 proud to
be a T

rustee of B
row

ning H
ouse; I

am
 still on a learning curve and so

have yet to form
 m

y ow
n view

s on w
hat

m
ight be the key challenges of the T

rustees
collectively in the short, m

edium
 and longer

term
s; and I am

 keen to learn from
 m

y
fellow

 T
rustees so that I can m

ake a signi-
ficant contribution to the organisation's
w

elfare.

D
ia

n
a
 F

in
a
n

A
s w

ith all hom
es in the care sector,  it

is im
portant that standards are upheld

and of the highest calibre. In order to
m

aintain standards hom
es are inspected and to

assess w
hether services are m

eeting the needs
of those w

ho use them
. T

he legal basis for
conducting inspections is the C

are S
tandards

A
ct 2000.

S
tandards in C

are H
om

es are regulated by
C

S
C

I. T
he C

om
m

ission for S
ocial C

are
Inspection is charged w

ith ensuring that
the H

om
es provide care for the vulnerable

they are charged to protect. F
urtherm

ore they
are asked to ensure that all hom

es com
ply

w
ith N

ational M
inim

um
 S

tandards.

B
row

ning H
ouse is inspected on a

regular basis by C
S

C
I and prides

itself in attaining the highest standard
of care for all residents. T

he success or
otherw

ise of the H
ouse is m

easured by the

high occupancy, a reflection of the faith
that referring agencies have in our
service.

O
n a local level the T

rustees are
charged w

ith the responsibility
of inspecting the H

ouse
m

onthly. T
his is done by Trustees in

turn. T
he benefits to m

y m
ind are tw

o
fold. F

irstly it gives us, the T
rustees,

the privilege of m
eeting staff and

residents inform
ally. It is too easy to

attend a m
anagem

ent m
eeting and not

really understand how
 the U

nit w
orks.

W
hile inspecting w

e m
ay sit round a

table in the dining room
, or talk to

parents in the D
ay N

ursery
. W

e hear
good things and som

etim
es points are

raised that leads us to m
odify things in

the H
ouse. S

econdly and probably of
m

ore im
portance is that staff and

residents are able to speak freely and
openly to m

em
bers of the M

anage-
m

ent C
om

m
ittee.

To
d

d
le

r Te
a

tim
eI

t is to be hoped that standards
w

ill be m
aintained through

inspections. Too often inspections are
perceived as a m

echanism
 for 'catching out'.

W
e feel confident that there is benefit to be

derived from
 the legislation but w

e m
ust all

be aw
are that this com

es at a cost. M
y

personal fear is that because B
row

ning
H

ouse is such a unique establishm
ent the

m
echanism

 of inspection m
ay not reflect

the subtlety of the w
ork.. 

W
e have seen

that staff  are burdened w
ith a huge

m
ountain of paper w

ork. B
ecause of this

there is a danger that their valuable tim
e

and expertise m
ay be draw

n aw
ay from

 the
real job of helping the fam

ilies.



B
row

ning H
ouse . . .

H
a

llo
w

e
’e

n
 F

u
n

!

B
row

ning H
ouse is a child protection

unit, established to assess and
prom

ote parenting skills. T
he staff aim

to provide a supportive advocacy role for
parents and w

ork hard to develop relation-
ships based on trust and honesty

. B
row

ning
H

ouse is a place of safety and the security
and the w

ell-being of the children in the H
ouse

w
ill alw

ays be our param
ount concern.

O
ur aim

 is to balance detailed m
onitor

ing w
ith our w

ork in assisting parents
to acquire the insight and the

nurturing skills required to care adequately for
their children.  P

arents are sup-
ported by the
flexible
a

p
p

ro
a

ch
of a m

ulti-
skilled
p

ro
fe

ssio
n

-
ally-trained
team

.  It is
the policy of
B

row
ning

H
ouse to

p
ro

vid
e

equality of
o

p
p

o
rtu

n
ity fo

r
all its fam

ilies
and staff regard-
less of sex, race,
colour, age, social
class, religious
belief, m

arital status,
physical or learning disabil-
ity, state of m

ental health or
m

edical history. W
e support

parents through our training
program

m
e.  We give

positive encouragem
ent to

assist them
 in recognising the

needs of their children, building their self-
esteem

 and w
orking tow

ards the provision of
a safe, caring, loving, protective and stim

ulat-
ing environm

ent for their children.

O
ne of the joys of this job is never-quite-
know

ing-w
hat-to-expect w

hen you com
e

through the doors. T
here really is no

typical B
row

ning H
ouse day - but to give a flavour

of the S
upport Worker R

ole, I have listed alpha-
betically a few

 of the tasks w
e can be asked to do:

A
 is for A

d Libitum
 - the challenge of being able

to m
ultitask and think on your feet.

B
 is for B

abysitting - the pleasure of looking
after children w

hen parents are in m
eetings or

having tim
e out.

C
 is for
   C

offee,
the task of
m

aking drinks.
A

nd also
because I don't
function on an
early shift

before the tw
enty-ninth cup.

D
 is for D

iarrhoea - the task of exam
ining the

contents of nappies and being asked w
hat you

th
in

k.

E
 is for E

ating - encouraging fam
ilies to cook

for them
selves and budget for food.

F
 is for F

urniture R
em

ovals - helping
residents m

ove in and out of B
row

ning
H

ouse w
hen they com

e in and w
hen they

eventually leave us.

G
 is for G

am
es - playing in the conservatory

and general silliness and having fun.

H
 is for H

aiku - not a B
row

ning H
ouse task

but an excuse to fit a traditional poetry
form

 into the calendar - so here are the direc-
tions to B

row
ning house in a H

aiku form
at:

B
row

ning H
ouse in Leeds, O

ne 
Tw

o S
ix

C
hapeltow

n R
oad, E

ntrance at the B
ack.

R
o

b
e

rt D
a

n
e

, S
u

p
p

o
rt W

o
rke

r

I
 is for Inventories -
keeping records of  the

contents of room
s and

equipping residents w
ith

things they need during their
sta

y.

J
 is for Jay C

loths -
cleaning and encouraging

others to take pride in their
living space.

K
 is for K

now
ledge -

sharing inform
ation

w
ith residents about setting

safes, w
orking the w

ashing
m

achines and getting ovens
to w

ork after they have been
sw

itched off at the plug.

L
 is for Laundry - getting
all the bedding w

ashed
and returned for the next
resident.

M
 is for M

edication - distributing, advising
on the uses of paracetam

ol suspension
appropriate for the age of child and recording.

N
 is for N

um
bers - know

ing telephone
num

bers and addresses of B
row

ning
H

ouse, local doctors, em
ergency doctor and

taxi.

O
 is for O

n O
ffer - gaining a reputation for

know
ing w

hat appropriate foods are

currently on special offer at local shops
and superm

arkets and sharing know
l-

edge.

P
 is for P

ublic T
ransport - know

ing
the routes, tim

es and cost of all the
local buses.

Q
 is for Q

w
erty - the design of U

K
keyboards - assisting colleagues

w
ith P

C
-related problem

s.

R
 is for R

equests  - all the other
tasks w

e could be asked to do at
any tim

e.

S
 is for S

w
ings - trips to parks and

realising I have the best job in the
w

orld w
hen I get to play rides w

ith
children and get paid for it.

T
 is for Teaspoons - m

y unof
ficial

role of keeping the H
ouse stocked

w
ith cutlery, can openers and m

ilk.

U
 is for U

tensils - the task of going
shopping to replace w

orn-out
pans and m

issing spoons.

V
 is for V

ehem
ent - the tim

es w
hen

em
otions run high and w

e need to
keep calm

 and level headed in difficult
situ

a
tio

n
s.

W
 is for W

ork - trying to keep up-
to-date w

ith record keeping
w

hen there’s a queue of people asking
for other things.

X
 is for X

ylophone - the tim
es

spent in nursery entertaining
children w

ith m
usical instrum

ents and
encouraging them

 to try them
selves.

Y
 is for Y

orkshire P
udding - the

days cooking com
m

unal house
m

eals and the ensuing discussions about
w

hose grandm
other m

akes the nicest
ones.

Z
 is for Z

oological - the trips out to
 D

onkey S
anctuaries, M

eanw
ood

V
alley F

arm
, Tropical W

orld and
F

lam
ingo Land.



G
od S

ave the K
ing!

D
r Je

n
n

y G
ree

n
, Tru

ste
e

T
he bad new

s is that C
anon Jeff

K
ing w

ill resign from
 the post of

C
hairperson of the M

anagem
ent

C
om

m
ittee of B

row
ning H

ouse at the 2006
A

nnual G
eneral M

eeting, after m
any years

of faithful service.

T
o say 'C

anon Jef
frey K

ing' sounds
som

ew
hat form

al, religious and
solem

n. T
he Jeff K

ing w
e know

 and
love at B

row
ning H

ouse is hum
an, w

arm
,

caring, approachable and entirely depend-
able. H

e has given an enorm
ous am

ount of
his tim

e to H
ouse m

atters. H
e is full of

com
m

on sense, fairness and kindness. H
e

has earned our adm
iration

and our trust. We shall all
m

iss him
 deeply.

B
row

ning H
ouse now

cares for all denom
-

inations, w
ith a

sim
ilar m

ix of staff. B
ut,

historically, B
row

ning H
ouse

has had a strong relationship
w

ith the C
hurch, being set up

originally as a m
other and

baby hom
e under the auspices

of the C
hurch of E

ngland, w
ith

staff w
ho w

ere com
m

itted to the
faith. T

he V
icar of St M

artin's
C

hurch had traditionally been
invited to be C

haplain to the
H

o
u

se
.

J
eff read theology at K

ing's
C

ollege, London and
graduated in 1967, training

for ordination at S
t B

oniface

C
ollege, W

arm
inster in the follow

ing year
.

H
e w

as ordained deacon in S
t P

aul's
C

athedral, London, in 1968 and ordained
priest in 1969. H

e cam
e to Leeds in 1971 as

the C
urate of S

t M
ary's C

hurch at G
arforth.

B
y coincidence I had the privilege of
m

eeting him
 soon after his arrival

in Leeds. Jeff's w
ife, A

nn, and I
w

orked together in the E
ye D

epartm
ent of

the Leeds G
eneral Infirm

ary from
 that tim

e
on and for m

any years thereafter and Jeff
and A

nn have rem
ained valued friends. In

1974 Jeff becam
e the Vicar of St M

artin's

C
hurch in C

hapeltow
n and experienced

his first association w
ith B

row
ning

H
ouse. H

e becam
e the C

haplain to the
H

ouse and also a m
em

ber of the
M

anagem
ent C

om
m

ittee. H
e repre-

sented B
row

ning H
ouse on the B

oard
for S

ocial R
esponsibility of the

D
iocese of R

ipon. H
e later chaired this

im
portant body from

 1985-1995.

D
espite his m

any
other com

m
it

m
ents, he took

on the responsibility of
chairing the B

row
ning

H
ouse M

anagem
ent

C
om

m
ittee in 1985, a

position  he has held
continuously until
now, over 20 years. In
1983 he m

oved to S
t

John's C
hurch at

M
oortow

n as the
Team

 R
ector of the

P
arish of M

oor
A

llerton, w
here he

stayed until 1999,
becom

ing H
onorary

C
anon of R

ipon C
athedral

in 1990. H
e rem

ains 
V

icar
of T

horner and E
cum

eni-
cal O

fficer for the D
iocese

of R
ipon and Leeds.

J
eff, all of us at
B

row
ning H

ouse are
full of gratitude for

the tim
e and care  you

have so generously given, overseeing
the huge changes in the life of the
H

ouse over the years. 
W

e hope you
w

ill have m
any happy m

em
ories of the

place and its people and that you w
ill

m
aintain an interest in its w

elfare. 
W

e
w

ish you w
ell in all you do, and w

e w
ill

m
iss you. G

od bless!




